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Report of the Portfolio Holder for Leisure and Health 
 

HEALTH AND WELLBEING ACTION PLAN 2023 – 2026 REPORT 

1. Purpose of Report 

To advise Members of the merger of the Action Plans for Health, Mental Health, 
Dementia, Tobacco Control, Learning Disability, Child Poverty, Older People, 
Armed Forces, Children and Young People and Access to Food into one plan to 
reduce duplication and the number of action plans being managed creating 
efficiencies and to seek approval of the new Action Plan 2023 – 2026.2026. 

2. Recommendation 

Cabinet is asked to RESOLVE that:  
1. The Health Action Plan 2023 – 2026 be approved. 
2. That future Health and Wellbeing action plans are aligned and merged 

be approved. 

3. Detail 

The Broxtowe Health Partnership (BHP) is a multi-agency partnership between 

the Borough Council, local health services, and voluntary organisations and is a 

sub group of the Broxtowe Local Strategic Partnership (LSP).  

It aims to create wide ranging opportunities for improved health and wellbeing in 

the borough by co-ordinating the engagement and involvement of public, 

voluntary, community and private sector agencies. 

The group is made up of representatives of a number of partner agencies who 

come together to create and deliver the action plan. Approximately 20 agencies 

regularly attend the meetings which are usually held three times a year. 

However, many more organisations are kept up to date on the work of the group 

by way of regular e-mail notifications.  

The new Health and Wellbeing Action Plan 2023 – 2026 is attached at the 
appendix  

4. Financial Implications 

The comments from the Head of Finance Services were as follows: 
 
There are no additional financial implications to consider with activity being 

contained within existing budgets.  Any significant budget implications going 

forward, over and above virement limits, would require approval by Cabinet.   
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5. Legal Implications 

The comments from the Monitoring Officer / Head of Legal Services were as 
follows: 
 
There are no direct legal implications arising from this report. 
 

6. Human Resources Implications 

The comments from the Human Resources Manager were as follows: 
Not applicable 

7. Union Comments 

The Union comments were as follows: 
 
Not applicable 

8. Data Protection Compliance Implications 

There are no Data Protection issues. 

9. Equality Impact Assessment 

Not applicable   

10. Background Papers 

Nil 

 


